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Mathy Randhawa has been inclined to Human Resources training with various established 

organizations locally and internationally.  She has vast experience in the training field and 

specializes in Soft skill and HR related training. Currently, spoke on local radio station, 

Business FM on Key Traits To Break or Make A Leader. In addition, she writes articles on HR 

related matters. 

Experienced HR Trainer with excellent presentation and training abilities and the 

understanding of how to identify corporate training needs. Has a Master’s Degree in Human 

Resources Development and ten years of experience working as a HR Trainer. Besides, holding 

an Honours Degree in Law, Mathy is also a certified Corporate Trainer by Deloitte United 

Kingdom and PSMB. She is a Law graduate from United Kingdom and has a certificate of 

Completion to the English Bar by Lincoln’s Inn (UK). She has vast experience in the training 

field and specializes in Soft skill and HR related training for more than 18 years. 

She is an expert in conducting extensive presentations in Employment Act 1955 congruent to 

Termination Process. She has also acted as a consultant for few organizations on setting up of 

the Domestic Inquiry Panels and advising on Employment Act 1955. Mathy has established 

herself as a consultant and a facilitator in modern Business Writing, Technical Writing and 

Communication Skills. 

Mathy has conducted training interventions in various industries; oil & gas, banking sector, 

hotels, small scale industries, minor & major manufacturing industries, government units, 

public sectors, colleges & other educational institutions. She brings to the table, a proven 

expertise in identifying training needs, designing training content, developing assessment and 

executing them. 

Her experience in training allows her to infuse her natural enthusiasm and extensive practical 

experience with proven techniques to facilitate adult learning. She often focuses on the use of 

humour to facilitate change, which she believes lightens up the atmosphere and let people relax 

into learning. Her programs are noted for being, interactive, cerebral, energizing, and hands-

on.  She  combines a practical facilitating style with a broad range of domain training 

experience, allied to her personal enthusiasm, to present dynamic and informative programs 

that participating audiences find easy to relate to. 

Mathy’s diverse background is the foundation for her work and a key to training and delivery 

skills success. Her understanding of multiple participants’ levels, industries and appreciation 

of different work cultures help her to guide aspiring young folks and organizations to achieve 

their goals. 



  

Mathy Randhawa 

Masters in Human Resource Development 

  

Training Programs  

1. Understand the Law and Application of Employment Act 1955 & Amendments (2 

days) 

2. Eradication of Sexual Harassment at Workplace (1 day) 

3. HR for non HR (2 days) 

4. Handling employee grievances, discipline and termination (2 days) 

5. Impactful Communication in the Transition (2 days) 

6. Technical Report Writing (2 days) 

7. Professional Business Writing (2 days) 

  

Language of Delivery 

English and Bahasa Melayu 

  

Partial List Of Clientele 

  

Malaysian Organisation 

PETRONAS 

SHELL 

STANDARD CHARTERED BANK 

CADBURY MALAYSIA 

MUTIARA HOTEL JB 

THE STAR 

TELEKOM MALAYSIA 

PUTERI PAN PACIFIC & PERSADA JOHOR 

KHAZANAH NATIONAL 



NXP MALAYSIA 

DIGI 

GENTING MALAYSIA 

NESTLE 

IOI GROUP 

RAPID SCAN 

JABATAN PERPADUAN NEGARA FOR PUTRA JAYA 

TITANS CHEMICAL 

CCM 

SAINT GOBBIN MALAYSIA 

ISKANDAR MALAYSIA 

SIME LOGISTICS 

INTEL KULIM 

GEMS 

ISKANDAR MALAYSIA IN COLLOBORATION WITH UTM 

PSDC 

WHITE HORSE 

CP FOOD AND MANUFACTURING 

  

International Organisation 

VIETNAM OIL & GAS 

IRAQ SHELL MAJNOON INSTEP 

IRAQ SOUTH OIL COMPANY 

IRAQ MINISTRY OF OIL 

ORPIC OMAN OIL & GAS 

UNIVERSITY OF KATMANDU, NEPAL 



WHITEHOUSE GSM, NEPAL 

KOPPA COLLEGE, NEPAL 
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